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PROCLAMATION No. 790/2013.

A PROCLAMATION ON FOREIGN SERVICE

WHEREAS, it has become necessary to put
in place a legal framework that would enable to
administer the foreign service in a consistent and
coordinated institutional mechanism to realize the
objectives provided for by the Foreign Affairs and
National Security Policy and Strategy of the. Federal
Democratic Republic of Ethiopia;

WHEREAS, it is deemed 'important to
introduce a system that would allow to carry out the
foreign service related activities of different
government offices in a coordinated manner;

WHEREAS, it has become necessary to put
in place an efficient and effective organizational,
administrative and procedural system that would
enable the creation of an accomplished and strong
human resource capable of fulfilling its national
mission with devotion and dedication, and
motivation and realize a transparent and accountable
career foreign service;

NOW, THEREFORE, in accordance with
Article 55(1) of the Constitution of the Federal
Democratic Republic of Ethiopia, it is hereby
proclaimed as follows:
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PART ONE
GENERAL

Short Title

This Proclamation may be cited as the “Forelgn
Service Proclamation No. 790/2013”

Definitions

Unless the context otherwise requires, in this

"Proclamation:

1/ “foreign service” means the service
provided by the Ministry of Foreign Affairs
and the missions abroad;

2/ ‘“foreign service officer” means any staff of
the Ministry or a mission employed in
accordance with this Proclamation, in the

~diplomatic service sector or administrative
and technical service sector, on a permanent
or probation basis;

3/ “Ministry” or “Minister” means the
Ministry or the Minister of Foreign Affairs
of the Federal Democratic Republic of
Ethiopia, respectively;

4/ “mission” means Ethiopia's diplomatic
mission, permanent mission, consular office
or trade office abroad;

5/ “diplomatic mission” means an embassy of
the Federal Democratic Republic of
Ethiopia abroad;

6/ “permanent mission” means a perm”anent
mission  representing  the  Federal
Democratic Republic of Ethiopia in an
inter-governmental organization abroad;

7/ “consular office” means a consular office of
the Federal Democratic Republic of
Ethiopia abroad;

8/ “trade office” means a trade office of the
Federal Democratic Republic of Ethiopia
abroad;

9/ “honorary consul” means a consul
appointed in a country where there is no
mission or in a city where there is no
mission despite the pleunce of a mission in
that country; :
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11/

12/

13/

14/

15/

16/

subjects to be determined by the Ministry;

|
“diplomatic service officer” means a staff of
the diplomatic service segment of the

Ministry or mission having career
diplomatic service rank;
“administrative and technical service

sector” includes, both in the Ministry and
missions, the human resource management,
capacity building, planning and budget,
audit and inspection, procurement, finance
and property administration, archives,
documentation and library, secretarial
services, reception and entertainment,
communication technology, electronics,
engineering and other related subjects to be
determined by the Ministry;

“support services sector” includes, both in
the Ministry and missions, chauffeur, labour
and security, photo copy, janitorial,
messenger and other related subjects to be
determined by the Ministry;

“administrative and technical service
officer” or ‘“support service employee”
respectively, means a staff of the
administrative and technical service sector
or support services segment of the Ministry
or mission, having no career diplomatic

service rank;

“probationer” means an officer employed,
in accordance with this Proclamation, in the
diplomatic service sector for a probation
period;

“inter-governmental organization” means a
regional or continental or international
organization established by governments;
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17/ “diplomatic relations” means a bilateral
relation the Government of the Federal
Democratic = Republic  of  Ethiopia
establishes with another country;

18/ “family” means a foreign service officer’s
spouse, children below the age of 21 and
dependants;

19/ “child” means a biological child or adopted
child of a foreign service officer and his
spouse or one of them or a stepchild of one
of them;

20/ “dependent” means an unmarried child of
21 years of age supported by and living
with the foreign service officer and his
spouse or one of them;

21/ “allowances" and "benefits” mean different
payments made and support given, in
addition to the regular salary, to a foreign
service officer and his family in accordance
with this Proclamation; |

22/ “suitability” means a candidate foreign

service officer's pre-employment or a
foreign service officer's post-employment
identity information to be verified in
accordance with this Proclamation whether
the candidate is capable or appropriate to be
employed as a permanent foreign service
officer or continue as such after
employment;

23/ “government office” includes federal govern
ment offices, regional state government
offices and public enterprises, as
appropriate;

24/ any expression in the masculine gender
includes the feminine.
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Without prejudice to the provisions of other
relevant laws, the powers and duties of foreign
service shall include the following:

1/

2/

3/

4/

5/

6/

7/
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realizing and securing Ethiopia's national
interests by establishing and strengthening
political, economic and social cooperations
through bilateral and multilateral relations,
especially, through transfer of technology,
promotion of trade and investment, as well
as widening and strengthening the horizon
of cultural relations and tourism;

seeking new financial, technical and
capacity building support from development
partners; creating a conducive environment
for addressing implementation problems
that may arise in consultation with the
relevant stakeholders;

developing best practices and conducting
studies and researches that would help for
the better implementation of the Foreign
Affairs and National Security Policy and
Strategy of the Federal Democratic
Republic of Ethiopia; '

protecting the rights and interests of

Ethiopian nationals abroad;

enabling Ethiopians in the diaspora and
foreign nationals of Ethiopian origin to
strengthen their ties with Ethiopia and
benefit themselves and their country
through active participation in the
development and democratization process
of Ethiopia;

coordinating and conducting public
diplomacy and public relation works abroad
to further build the country's image and
create an enabling environment for
developmeht;

responding to issues and concerns raised in
relation to the implementation of the
international and regional human rights
instruments ratified by Ethiopia, in
consultation, as appropriate, with the
relevant executive bodies; preparing the
national implementation reports on these
instruments, by coordinating the relevant
executive bodies and stakeholders, and
submit them to the appropriate international
and regional bodies;
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8/ providing consular services in accordance
with relevant laws; and

9/ carrying out other related activities that are
not specifically assigned to other bodies by
law.

Establishing and Terminating Diplomatic
Relations, _ Joining Inter-Governmental

Organization and Withdrawing Membership
and, Opening and Closing Missions

The government of Ethiopia may establish or
terminate a diplomatic relation with another
country, open or close a mission, as well as join
an inter-governmental organization or withdraw
membership by decision of the Prime Minister
upon recommendation by the Minister in
consultation with the appropriate organs.

Criteria Required for Opening a Mission

A mission shall be opened abroad on the basis of
the national interest of Ethiopia, in particular,
taking into account the following conditions in
the receiving state:

1/ the potential investment flow and transfer of
technology required for national
development and growth, as well as market
opportunities for Ethiopian products, the
quality and quantity of development
cooperation and technical support;

2/ the level of political and diplomatic support
available for the maintenance of peace, the
democratization process and success of the
Foreign Affairs and National Security
Policy and Strategy; or

3/ the significance of the mission for the
protection of the interests of Ethiopian
nationals living in the receiving state and
strengthening the ties of foreign nationals of
Ethiopian origin with their country of
origin.
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Actors in Foreign Service Functions

1/ The Ministry shall lead the foreign service,
coordinate its activities and, without
prejudice to the powers vested in other
organs of the government pursuant to the
law with respect to internal security affairs,
implement the Foreign Affairs and National
Security Policy and Strategy.

2/ The Ministry shall:

a) coordinate the foreign-service related
activities carried out by different
government  executive organs in
accordance with their legal mandate,
provide them support and facilitate
conditions for their success;

b) establish a national coordination forum
in accordance with this Proclamation
and regulation to be issued pursuant to
this Proclamation, coordinate the
activities of different government and
relevant  non-governmental  bodies
authorized by law to carry out foreign-
service related tasks, in particular, their
activities in economic diplomacy,
public  diplomacy and diaspora
participation.

3/ Any government executive organ shall
inform the Ministry when it carry out
foreign service related activities in
accordance with its legal mandates.

PART TWO

SECTORS, CATEGORIES AND RANKS IN

THE FOREIGN SERVICE

Foreign Service Sectors

The foreign service shall have the following
sectors:

1/ diplomatic service sector;

2/ administrative and technical service sector;
and

3/ support service sector.
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8.

11.

Categories in the Diplomatic Service Sector

The diplomatic service sector shall have the
following cdtegories:

1/ senior rank diplomatic service category;

2/ middle-level rank diplomatic service
category;
3/ junior-level rank diplomatic service

category; and
4/ consular service category.

Senior Rank Diplomatic Service Category

Without prejudice to Article 15 of this
Proclamation, the ranks in the senior rank
diplomatic service category shall be the
following:

1/ Minister Plenipotentiary;
2/
3/
4/

Minister;
Minister Counselor I; and

Minister Counselor II.

Middle-Level Rank Diplomatic _Service
Category

The ranks in the middle-level rank diplomatic
service category shall be the following:

1/ Counselor I;
2/ Counselor II; and

3/ First Secretary.

Junior-Level RankDiplomatic Service Category

The ranks in the junior-level rank diplomatic
service category shall be the following:

1/ Second Secretary;
2/ Third Secretary; and
3/ Attaché.
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12. Consular Service Ranks

The ranks in the consular service category shall
be the following:

1/ Consul General;
2/ Consul;
3/ Vice Consul; and

4/ Assistant Consul.

Categories and Ranks in the Administrative
and Technical as well as Support Services
Sectors ‘

The categories and ranks in the administrative
and technical as well as support service sectors
shall be determined in accordance with the
federal civil service laws.

Seniority of the Diplomatic and Consular
Service Officers

The seniority among diplomatic and consular
service officers shall be determined on the basis
of the date of their employment or promotion;
provided, however, that if two or more
diplomatic and consular service officers are
hired or promoted on the same date, their
seniority shall be determined on the basis of
their level of education and their performance
evaluation results.

PART THREE
APPOINTMENTS IN THE FOREIGN SERVICE

15. Political Appointments in the Foreign Service

The following shall be political appointments in
the foreign service:

1/ ambassador extraordinary and plenipotentiary;
2/ ambassador; and

3/ ambassador at large.

www.chilot.me
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CATAHNMTh TLAST7 ové@ @LI° £,
aANTF@® +mE 182 477 ALONA
hHmS  +91+ A0 IH a~éo  ehae
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16. Appointment of Ambassador Extraordinary

and Plenipotentiary, and Ambassador

1/

2/

1/

2/

1/

2

Ambassador extraordinary and
plenipotentiary and ambassador shall be
appointed by the President upon nomination
by the Prime Minister pursuant to Article
71(3) of the Constitution of the Federal
Democratic Republic of Ethiopia.

The conditions under which an
ambassadorial title conferred pursuant to
sub-article (1) of this Article may continue
to be used after the termination of service
shall be determined by directive to be issued
by the Ministry.

Appointment of an Ambassador At Large

The Prime Minister may appoint an
ambassador at large for a specific
assignment.

The relationship of an ambassador at large
with the Ministry and the support to be
afforded shall be determined by regulation
to be issued pursuant to this Proclamation.

Titles to be Assigned by the Minister

In the event that an ambassador is not
assigned to head a diplomatic mission or a
permanent representative is not assigned to
head a permanent mission or if the
ambassador or a permanent representative is
not available at his duty station for more
than ninety days and no deputy is assigned
to fill in for him, the Minister may appoint a
charge d’affaires to head the diplomatic or
permanent mission.

In the event that there is no deputy head of

diplomatic mission or permanent mission
and the head of the diplomatic mission or
the permanent representative is away from
the mission for less than ninety days
without designating charge’ d’affaires ad
interim, the Minister may appoint a charge’
d’affaires ad interim as an acting head of
the mission.

|
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19. Appointment of a Head Consular Office

The Minister shall appoint a consul general or a
consul to head a consular office.

20. Appointment of Honorary Consul

1/ In a country where there is no mission or in
a city where there is no mission despite the
presence of a mission in that country, the
Minister may appoint an honorary consul
from among Ethiopian nationals or
foreigners of Ethiopian origin or foreigners
of another country who are permanent
residents of the host country or nationals of
the host country on the basis of their
reputation and good professional standing.

2/ The conditions under which an honorary
consul is appointed, his functions,
responsibilities and obligations, as well as
,términation of his appointment shall be
determined by regulation to be issued
pursuant to this Proclamation.

3/ A person appointed as an honorary consul
may not receive remuneration for his job;
provided, however, that conditions “under
which some expenses incurred for the work
may be covered shall be determined by a
directive to be issued by the Ministry.

PART FOUR

ADMINISTRATION OF FOREIGN
SERVICE OFFICERS

21. General Provisions

1/ Every applicant who wants to be employed
as a diplomatic service officer shall fulfill
the following criteria:

a) having Ethiopian nationality;

b) loyalty to the Constitution of the
Federal Democratic Republic of
Ethiopia;

¢) a minimum of bachelor's degree in any
field from a recognized higher learning
institution;
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d) passing suitability check;

e) passing medical ‘c,heck with the
exception of HIV/AIDS;

f) atleast 21 years of age;

g) passing the entrance exams of the
Ministry;

h) clearance for criminal record; and

i) informing the Ministry if married to a
foreign national.

2/ A diplomatic service officer may not work
for another government or organization, or
otherwise engage in activities that would
give rise to conflict of interest, except as
provided in this Proclamation.

3/ Without prejudice to the provisions of this
Proclamation, the administration of the
administrative and technical service and the
support service sectors officers shall be
conducted in accordance with the federal
civil service laws.

4/ Where necessary, a foreign national of
Ethiopian origin or a national of another
country may be hired and assigned to non-
diplomatic service sector jobs on a
contractual basis.

Recruitment of Diplomatic Service Officers

Without prejudice to the provisions of
Article 21(1) of this Proclamation, the
recruitment of diplomatic service officers
shall be made in a transparent competition
based on knowledge and competence.

Employment of Diplomatic Service Officer

1/ Every employment of a diplomatic s:ervice
officer shall be implemented by selecting
the one better fulfilling the requirements
provided under Article 21(1) and Article 22

~of this Proclamation.

2/ Every entry level employment of a
diplomatic service officer shall begin from
“the rank of attaché.
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Bl hadf. LB AL PP st Pr7¢ 3/ Vacant posts above the rank of attaché shall
NJ-2F R PLYFh-FATo- (LY APE be filled by promotion or internal transfer,
AIPR AL KRG AIPR R aow it 191.4.29° respectively, in accordance with Article 27
PeLE  08TF ®R9° PONT HO-®C and Article 29 of this Proclamation.
ATRTN RRLIAN:: |

0/ N8 TAaA2Ith AIA20°T HC4 hhJBh AL 4/ In the event that it is impossible to fill the
PA NERT P 0D (Y RIPR 00 vacant post above the rank of attaché in the
KIPR (F) @owlt  gofPAT  hAFA diplomatic service sector in accordance with
MY bS N2¢ havdC 9°nC O+ @-A% sub-article (3) of this Article, the Ministry
HY APE P+LYTF aohd.CETF PoLLoYA: " may, with the decision of the management
WeET T NaoPmC AI°A LTAA:: council, fill it by employing personnel,

fulfilling the requirements of this
Proclamation.

Zl LATATER  NININT ovf  NEMRYT 5/ In order to progressively strengthen a career
APtmShé  ATRBL  A7ILLT PO diplomatic service, a continuous training
V7T AN TI0AMET RIETeT and evaluation shall be conducted on the
M"L+CAD- POAMSS P22°Co+  T9°VCT basis of the training and curriculum manual
VPN AT NTLHLI® aoCch-MC as well as a schedule prepared by the
awlt ¢NgYT PAD AMSS  9°HS Foreign Service Training Institute.
2hhA::

#oo0°Luk4<S 0907 evhhd 0191.5C 6/ In order to avoid any adverse impact, on the
PO 27T RN WeRT foreign service activities, resulting from
ATPOPA 0L AN RTET PO DA mismatch between demand and supply of
TS APCOT hAgomMy® o494 (@ human resource that may be created due to
27T AIANINT 226PT AL ANIP movement of the foreign service officers
+XST  ABLALC “LLOES OTST AL between the Ministry and the missions or
Praoowlt OPIPS MYt PAD Pho- any other reason, the Ministry shall prepare
SOA AMPPI® 0PL AHIEE LM :: and implement a timely and regular human

resource management plan based on need
assessment study.
#0. 17 0 & 24. Verification of Suitability |

8/ TLu0Ekd N TA%Eh WA  HCSH 1/ The Ministry shall, in collaboration with the
AaoPMC ANéANL PP AA°T aoN4.CHFT7 relevant bodies, verify the suitability of a
lao-A- £99A O6ts  +PMéE Aav-hé- LK candidate employee who fulfills all the
haodms. AOPLT A@-F 17T AN TN other requirements for employment in the
2¢ He19, ool hLooAhd T hhAT diplomatic service sector before his
IC ANE NN £LITNA:: employment on probation.

§ Poas  APMEI  ANTITLYF  poIMe 2/ The o-t?jective of verifying the su.itability.of
GAYD-  PHPMLD  PHENP ST a candidate employee of the foreign service
AAOCEIE (HAPR PONTS PO SLAT is to confirm that there is no concealed
MG mC PAMLPE AALE VA AOTFS identity, that he is not under any influence
WCPT  PAII0M ooP1IS (240 of different internal and external forces, that
h.omey, 9. 00T % P AT % ¢ he is not addicted to different harmful
PoLeHT 7S PLw L NT @7 NATL-P substances and behaviors, that he is capable
gl BDF AT avH PPLTA: NAMPAL of keeping with strict confidentiality any
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25.

3/

4/

1/

2/

3/

sensitive information that he might hear,
see, carry and utilize in due course of
discharging his duties, as well as that he is
capable of accomplishing his national
mission with loyalty.

The Ministry shall confirm, from time to
time through continuous post-employment
verification, the security clearance of a
permanent foreign service officer who is
employed having fulfilled all the necessary
requirements and successfully completing
his probation period.

Every government office or private
institution shall cooperate with the Ministry,
upon its request, by furnishing the correct
information in the course of verifying and
confirming the suitability of a candidate or
permanent employee of the Ministry.

Probation Period

Every diplomatic service probationer shall
successfully complete a one year diplomatic
training at the Foreign Service Training
Institute in accordance with the curriculum
of the Institute and the one and half year on
the job training in order to be employed on
a permanent basis.

At the Institute, a probationer shall receive,
during his probation period, a classroom
and on-job training on career diplomatic
service skill development, diplomatic and
consular rights and obligations, language
and communication skill, as well as other
relevant capacity building trainings and
close follow up and support shall be made.
His performance shall be evaluated from
time to time and aptitude test shall be given
at the conclusion of the training at the
Institute.

The Ministry may extend, depending on
circumstances, the probation period of a
probationer for six months in the event that
the probationer fails to register at least a
satisfactory  result of  performance
evaluation.
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9 MY AR 300 AR (F) oowlt 4/ A probationer whose probation period is
foo-hid- Lbar MOLOT ©C P+é-Haopt extended by six months trial period in
Pov-he W wetsF U agat oét accordance with sub-article (3) of this
O-OT £ ATIN P26 hé909° 9°HS Article shall be dismissed without
@-mT hAQaolI0 £A ha 2ASNJ-A:: compensation in the event that he fails to
register at least a satisfactory result of

performance evaluation.

Y AR W00 AR (B) hdh (D) 5/ Notwithstanding the provisions from sub-
PHLII0 UTC Poo-hd WM WEtF article (1) to (4) of this Article, the Ministry
NCLH@- $TLRLID: ¢47¢- h4ART° 9°HG may terminate the employment of a
oMt IF ARTATMER WIANT probationer before he completes the two
26 LTILaTT P O NILT years and a half probation period if there
2';;;“(;;; ﬂiﬁi?if:".‘{f;(:”;!;ﬁ&\Ln exists sufficient reason, dependi'ng on the

' 1 result of his performance evaluation from
time to time, that he is not qualified for the
job in the diplomatic service.

.y 8 Wﬁi@éﬂnﬁgﬂﬂ 26. Permanent Diplomatic Service Officer
Poo-héd- LHO7 ATIN @®L9° hi.f NAL A probationer, who completes his probation
P26 hEARR9°  9°HS @myt  NhaoHI1 period registering satisfactory or above result in
EfMGPPq (7IMPAL@ AL P7LOM@ T NPT his performance evaluation and successfully
7101 4G L4 Poo-hé LR WEAT £, passes the final aptitude test shall be employed
PATA"1Lh ,‘n‘am“"'.‘ Wots re as a permanent diplomatic service officer.
2Pme-A:: '

AZ. AR TA79th MIAN-T wetT PL4R 68T | 27. Promotion of Diplomatic Service Officer
&/ LLhbd €91 PATANth  AIAINT 1/ The Ministry shall put in place a

ao-¢ wets (M FPVCTS Noo-far- hva-t mechanism for the promotion of permanent

H2ETE (e AI°SSG PhEAAI® 9°HS career diplomatic service officer from one

®-mt AL FaoCF AL Pao-f ao(Ap career ladder to the next higher career

OLTLPTAD- NG £A- Pao-f aofAN NLLK ladder based on his preparation in education

0L 1T $TLAIICATT £2CHT BHLIA:: and professional skill, practical experience
and his performance evaluation result.

€ 0 AR 300 AR () PHRITIO: 2/ without prejudice to the provision of sub-
AT T PAP PrV¢ hARRT 9OHS article (1) of this Article, a mechanism by
o-mt foLENaoH 1N YA T 1th which a career diplomatic service officer
NN WEtE (AR U-BD 4MTF PRLE with outstanding performance evaluation
0L 1t POLEVINT Awd-C M COE: result may get an accelerated promotion
LA ANz under special circumstances shall be

incorporate into the system.

8. PATA"VEh  NIADNT  wedT  2¢ | 28. Performance  Evaluation of Diplomatic
héART” TOHG Service Officer
4l ?&T',‘." T AININT WetE e 1/ The performance of diplomatic service

?\A.X?.s"" WARDT @& OTCS  Nho™n, officer shall be evaluated bi-annually in
LaoHGA\::
January and July.

www.chilot.me
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gogod\avi\ £, TAA:: N

2/ The performance evaluation result of a
diplomatic service officer, which is
conducted in accordance with sub-article (1)
of this Article, shall be a major input for
promotion, assignment to missions and for
different benefits provided in accordance
with this Proclamation as appropriate.

29. Transfer of Personnel between Sectors of the
Foreign Service

1/ In order to allocate its personnel at the right
place and balance the human resource, in
different sectors, in terms of number and
professional mix depending on the demand
and supply situation in the different sectors,
the Ministry may transfer its personnel from
one sector to the other in line with the
relevant provisions of this Proclamation.

2/ In transferring a foreign service officer from
one sector to another, in accordance with
sub-article (1) of this Article, whether the
foreign  service  officer - fulfils the
requirements of the sector and the post to be
transferred to in terms of his level of
education and practical experience,
professicnal competence and skill, as well
as his performance evaluation result shall be
verified.

30. Ensuring Affirmative Representation

Without prejudice to the requirements to be
fulfilled for employment as a diplomatic service
officer, in accordance with this Proclamation, a
mechanism that ensures equal opportunity
taking into account the nationalities having low
representation in the Ministry, handicaps and
gender shall be put in place.

31. Apprenticeship

1/ The Ministry may, in collaboration with
higher learning institutions, recruit from
among outstanding students as apprentices.

www.chilot.me
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2/ The rights and obligations of the
apprentices to be recruited in accordance
with sub-article (1) of this Article,
conditions for preparing different incentives
to motivate them to relate their theses to
foreign service works, shall be determined
by directive to be issued by the Ministry.

32. Salary to be Paid to Diplomatic Service
Officers

The Ministry shall study and submit to the
concerned government organ a diplomatic
service officers' salary scale and a performance
based system of incentives that would enable to
attract and retain professionals
demonstrated skills and capacity, taking into
account the career foreign service system to be
introduced and the government’s capacity to
pay, and implement same upon approval.

with

PART FIVE

ASSIGNMENT, RECALL AND TRANSFER
OF FOREIGN SERVICE OFFICERS

33. Assignment, Recall and Transfer

1/ A foreign service officer may be assigned to
serve in a mission in accordance with this
Proclamation.

2/ The assignment, recall and transfer of
foreign service cfficers from the Minisiry to
mission, from mission to the Ministry and
from mission to mission shall be planned
and implemented in a transparent and
credible manner.

3/ The assignment, recall and transfer of
foreign  service officers shall be
implemented upon approval, by the
Minister, of the recommendation submitted
by the Human Resource Management
Directorate General of the Ministry.

4/ The details of the implementation of an
assignment from the Ministry to mission,
the duration of stay at the Ministry and the
mission,. the recall from mission to the
Ministry and the transfer from mission to
mission shall be determined by directive to
be issued by the Ministry.

www.chilot.me
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a8,

&l PHY ATPR £7300PT (Y APE hIFA
ot N+L471m oowlt (7 ath Geoot
ML TLAST 0%LLLT  °L0°F  (7LAPT
PPLF AL hTLOAST 7147 TES
h?LOe7? oL “9L087 N90.L47 Ho-@C
AL T4A%LYT ALSETm9°::

5/ The provisions of this Article may not be
applicable with respect to the assignment to
a mission, duration of stay at a mission,
recall from mission and transfer from
mission to mission of political appointees in
accordance with the provisions of Part
Three of this Proclamation.

oL “1.007 0ALoof(; PANT foo39+71 | 34. Assignment of Representatives of other
/248 T tmePT Government Offices to Missions

& LY  APE AR @ LY
Atmne ST i (EoOT:
HCET Pao 372t aorlf (WBT P09
N9l oaolF PTGy 0919990 FmEPT
NLAE7 ao&N@ AFwé LTAN::

g My A& 700 AR (B) aowldt
N°.0A%7 P9%.0080 +mMEPT N°1L.0hNT
Pao 3t aodf Wt AT 00T
PrL.oLe  EnLhe . 1487 OtaoAht
hohAF® aopdf W IC AT
27t A%tmne 'S 091097
$L)FO  ©PFT NLAPSY  POLISOY
Tt PIET RAIRGETFO - ATILLD
+mé1)Fo  RITL ANTE LTACT AT
ALAE T o949 A%1'1L.0LS SUPSAN::

il A o¥IVE ooplf W Amé OHY
AR 00 WTPR (B) oowlit oL
08T oo 0TLASr $L30 0P T
N7LonA®- oorsf Wt 0T SHT
hiio- L% 2C ey PPy
PATHNTIEN  WININT  LLES ARLA@-
Ptaofl- AR AR ANATS TP TPIF
2am-JA::

o/ OHY APx aowlit hAA Pao 37+
ao4f (W ®L TL0ST P7008A +mé
N7L0>7 $L2I® OPT P7Lhé.AD oNF
LIPHE AR AR ANATS TPO) PPIOT
N7L.0NAD ao”lf (W LOESA::

I T Rao 3t aolf (WRT 0L
UL0S7  P9aofN) TMEPT N7LOST
$L0Fo- 0Pt hLehSOSTO® 76-PF
IC N+2LH P2L.0m: O6R. PT N°1'1.0ESS
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1/ Without prejudice to the provisions of
Article 33 of this Proclamation, government
offices, in the sectors determined by the
government, may assign their
representatives who meet the suitability
verification requirement to work in
missions.

2/ Representatives assigned to missions in
accordance with sub-article (1) of this
Article, while maintaining a working
relationship with the government office
which they represent in respeét of technical
matters falling within the jurisdiction of that
office, shall be accountable like other
diplomats to the head of the mission and the
Ministry, during their stay at the mission, in
the interest of coordinating the activities of
the mission.

3/ A representative assigned to a mission in
accordance with sub-article (1) of this
Article shall be given, for the period of his
stay at the mission, a career diplomatic
service rank comparable to the rank he held
in the government office he represent and
the various allowances and benefits
allocated for that rank.

4/ The basic salary, various allowances and
benefits paid to a representative of other
.government office assigned to a mission,
pursuant to this Article, for the duration of
his stay at the mission, shall be covered by
the government office he represent.

5/ The Ministry may, in consultation with the
government  offices  assigning their
representatives to missions, issue directive
to decide on the modalities of jointly
covering expenses incurred in relation to the
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35. Temporary Transfer due to

36. Secondment to _an

activities performed by the representatives
of those government offices, during their
stay at the missions.

6/ A representative of another government
office shall, upon completing his stay at a
mission, return to the government office and
be assigned at least to the rank he held
before his assignment to the mission. The
various allowances and benefits he receives
during his stay at the mission shall also be
terminated.

Election,

Appointment or other Reasons

1/ On the basis of an agreement entered into
by the Ministry with another government
office, a foreign service officer may, with
his consent, temporarily be transferred to
work in another government office due to
election, appointment or other reasons.

2/ A foreign service officer, who is temporarily
transferred to another government office due
to election, appointment or other reason, shall
be returned to the rank he held before his
temporary transfer, upon completing the stay
of his temporary transfer.

3/ Notwithstanding the provision of sub-article
(2) of this Article, upon confirming that the
performance evaluation result registered by
a foreign service officer during his stay of
temporary transfer at the government office
and other necessary requirements for
promotion in accordance with this
Proclamation are fulfilled, the returning
foreign service officer having completed the
stay of his temporary transfer, may be
assigned to a higher rank than he held
before his temporary transfer.

Inter-Governmental

Organization

1/ The Minister may second a foreign service
officer to an inter-governmental
organization when it is deemed would be in
Ethiopia’s interest or upon request by the
foreign service officer himself.
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€ OHY AR 00 AR (B) oowlt 2/ The permission to be given in accordance
PULOAM®D: 4.2 POF V7T WININT with sub-article (1) of this Article, shall be
wetHF o NL1-a03 77202 L£CEE @o-NT made in a manner that clearly specifies the
MLHLELR1TE 1IN PATEE ST Ndné-P significance of seconding a foreign service
TP9®  ATIMMNPS AWe+TFO POLET officer to inter-governmental organization
NNt POUSLDT 4.88 RIRUC would have for the national interest of
WwWoetFm mL TLuvES tavdG ATTINIAN Ethiopia and its contribution to the
PANTT 7LD avp(AT IAR (°LLLCT enhancement of the foreign service officer’s
AweC aowlit LAATIA:: future service in the Ministry as well as the
commitment of the foreign service officer to

return to and serve the Ministry.

il o9 PR DV AIATNT 3/ No foreign service officer may serve in an
Wets QY AR 0700 ATPR (8) AS inter-governmental organization without
& 239 DF aow /) NP Loy, @ obtaining in advance the permission of the
PO Y Nk U3 4075 ney- Ministry in accordance with the provisions
I I P BCEF  ONT  ALINTIA of sub-article (1) and (2) of this Article.
ALTAO::

o/ ONLY-a0¥ IR LCFF @-OF 4/ A foreign service officer returning to the
NLHLR1T  C7LOM® T AINIAT MCO Ministry, having completed his secondment
ML “L'uhks PolovAN PO-F 1TV to an inter-governmental organization, may
WA T w’é'rﬂ: e e NLI- be reinstated at least to the rank he held in
YNGR LCEE hortas. (4T Lwent the Ministry before his secondment.
NINLm- P26 RLR oo AovgA
LTAN::

Y A& h70-0 A%PR (B) Ahhh (§) 5/ The provisions from sub-article (1) to (4) of
(7Y A TV PP (RS this Article shall also be applicable with
POYLNEST PO LU %I NLY- respect to the case of a public servant of
VI mIP  SCEF  OOT  (LLEPYT anothe'r government office who .is s'econd.ed
¢OUeINIA PAA 3T el O to.a.n inter-governmental organization with
WeAE 1887  (TLooAh9® 4R, a joint agreemen.t .of that other government
PG A office and the Ministry.

6/ In the event that a person seconded to an

i NgY-a03 )P S CEI NL.HL£2 inter-governmental  organization is a
AN POULHDLD OG@  Pao 3 ok government  political appointee, the
?7Ath 0.9 hPy HO-®¢ P21L4.Aa0® secondment shall be effected with the
CMPAL 7100147 .92 (LT LIPSA:: permission of the Prime Minister.
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01°20.27 Atouflt PO 93791 MA-T ALLOWANCES, BENEFITS, IMMUNITIES

et PFe ALTOMFTe 0ATLOGT AR AR

h0A-

Ff 3oy TIPEE haALF AT £o6F

1. AZL087 oo QATLOM KIADN-TF

a/

¢/

&l

A THIth “L0AE7 oavd ®LI® £,
aN\NTE METIE CATERS a0 17T
Y mLe9° Nhé-2 N+PHS e Nao-A-
M3 /~+ 09047 129N aolf 0T
@M-OT LFE0\::

N8 TH%th “L0E7 ové@m @LI° L1,
aMONtT®  ooFLe W RINNT
PLAT PRIF RIANT Wt
L. TA%11h 7L0STT OLI° %91 aoAOPH4F
AhétT Mk M7LLPCOND TPE “LLOES
W4PL NHY APE AR %G £3)
aow/lt Sbmé-::

CATANth TL0\P7 ovéd @LI° 491,
a)\ONtT MeLTrE CATCRS oIt
Wy LLEeT Pmld oohS LmeTIA:
AL TR “LOAST ool L A%7

aANTE®  PaoTée W AININT
PUNAT AT T4 +OhChé AaogA)
£TAN::

AP RMéT 0T ové @RI AL
KehdT O omé A% LR Pm0d

oS h“:h?ihChém‘ Lao2ANAIA: Tt
WA S Hﬂ&\ Lhé.APA::

MY APE AR 1% aowldt Phomfl
152 LK% ®LI° +mat 152 4299,
544917 WEChOOT 7 EI°C ADALY
Ptom (117 PPIPPPT LIFA::

AMN-T9 T+ TPTT

a/

DI POE VT RN
wetsd (17087 #8000 OPT oofOF
LPPH- A7%4+m0d PS QWY A%PR 300
AR (€) oowlit  Proht AR AR

ANCTS TP%1 TPPT A&NS AQTFAL-
CIG A\ ::

37.

38.

AND SUPPORT TO FOREIGN SERVICE

OFFICERS-ASSIGNED TO MISSIONS
AND TO THEIR FAMILIES

Services Provided to Head of Mission

1/ A head of diplomatic mission or a
permanent representative shall reside in a
furnished residence owned or leased by the
government of Ethiopia and the expenses of
which shall be fully covered by the
government.

2/ A support service employee serving at the
residence of the head of a dipldmatic
mission or a permanent representative shall
be hired, upon request by the diplomatic
mission or the permanent mission, with
permission of the Ministry, in accordance
with the provisions of Article 49 of this

Proclamation.

3/ The head of a diplomatic mission oi a
permanent representative shall make use of
an automobile owned by the government of
Ethiopia and that meet the required
standard. Additional vehicle may be
assigned to provide service for the residence
of the head of diplomatic mission or the

permanent representative.

4/ An automobile that meets the required
standard, with a driver, shall be assigned for
the head of a consular or trade office; an»d

he shall be paid with a housing allowance.

5/ A chargé d'affaires or a chargé d'affaires ad
interim assigned in accordance with Article 18
of this Proclamation shall be paid, starting
from the date he assumes the position, the

benefits allocated for such position.
Allowances and Benefits

1/

A foreign service officer shall receive, on
top of his basic salary during his stay at a
mission, allowances and benefits for
himself and his family as determined
pursuant to sub-article (2) of this Article.

www.chilot.me
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€ MY AR 00 AR (B) oowlt 2/ The Ministry shall study and submit to the
ADE I AIAINT WetFS government the amount of the allowances
ALFAN:  POLNLATT ANASTS  PPpoy and benefits to be paid to a foreign service
TPPF oI P0LS AT AaoIINT officer and his family in accordance with
PPCOAT ALFLI e AL POAA: §ub-article (1) of this Article, and
; o .| implement same upon approval. The study
Tk PWetTmT te RLAT 0007 shall be based on the rank of the officer,
Mt wetFo PoLovg0t7 hIC P1C number of his family members, the living
U3 AT Pavi 0T PomhidA conditions of his country of assignment and
APY® aowlt PLCIN: POLuNvEd TG the capacity of the government to pay. The
¢HUNST PIAI® a0IIMIFE AAT FAT° St *:-‘/ﬂ‘]he Mi“iS‘hW Sh"‘l't' als‘:)lt.a::e di“;°
y - account the research results publishe

?‘4’4:'(' h;h"'é‘q"_ SCEAT PoLe (I‘)f'_],’F(D-'} the United Nations and otherpintemationa);
¢TS OMATG Ph1CTT ATOLS e and continental organizations in this regard

h79°+ LOM0A:: as well as experiences of other countries.

Fl hoofE L9°H @ AOP 759+ 3/ No tax may be levied on allowances and
AININT Wt P9hhé.a  AOATS benefits paid, other than basic salary, to a
TP TPTT  9°19° 924t MC foreign service officer.
hLhéAVTF@-9°::

o/ ?"‘L(rl'.?"i e$L 0 'Lrl.m-')"i ?:;‘m‘u‘-i‘ mf 4/ The payment of various allowances .and
Wil LS PR, i A BF | Conefistos foregn sevioe officer, during
MATG TPY PPOTL2LMN:: : y at a mlSSI.OI.l, sha te.rmmate upon

his return to the Ministry, having completed
his stay at the mission.
a0. 2o 39. Supports

a/ 0"L0e?  PthovgN PO VTV .
i i Thad e pon |0 S b e o e
WetE WPYTS aeo 411 (toogant . g on, 15 @
RIC PIOFEL hUPY TLuNE4 hIo Wt p}lbll.c servant travellmg' and :fstaylng with
PVt o O A LIN 4PE hn.n'm the count.ry of his as‘SIgnme.nt, the

. Ministry shall, in consultation with the
A0S PTLART $20 L@ +mSP I t office. facilitate h
N aPANI® 014 B, $oqo 4P re evant. government o 1ce,. acilitate her
RIS TFaoAD DL A4 tamadg 247 leave w1fhout pay, and. her rc'amstatement to

_ her previous or other job with comparable
V- 2¢ AL WILTooA hTLaodit o rank, up on their return having completed
$oo31/2t avef (W IC ovovhin the time of stay at the mission.
U3 @7 PLaoFFA::

é P  PTIYT AT wetEo- 2/ The Ministry shall compensate a foreign
N+ao200T AIC NHETC hLI: NEMHE service officer and his family for bodily
chaod® ¢ NaNc +0C* N7"Ath injury and property damage sustained due to
adaol Do L9 NAAT  FavhAg natural disaster, accidental illness, act of
RIeET 060G AN AWAS  HLT terror, political instability or other similar
AL APLLCH  TAT “Lubb¢ “7hhd causes. In the event that the Ministry
ShEAPA: PO TTHIT AIATNT decides an evacuation of the foreign service
WeHF®S MO hLLMT@- AL o f9° officer and his family from the receiving
rhédmédo RNIAE v OC 0+£PH state in relation to the injury and the
ht+0e AIC PoL.om0T U2 0°LLOLS damage they sustained or the force majeure
hitonr hooo-adTa-  IC 2Ll created, the Ministry shall cover the
OM. 2T L0.0E¢ LCOARGA:: expenses related to their departure.
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l il 0TLOT? 0TTININ AL £A YO 1TTrT 3/ In the event of the death of a foreign service
NN weT hiy %A9° (9T AP officer serving at a mission, the Ministry
ATPY TLLES ALEON PO @d-T shall pay his family his three month’s salary
LI°HT 1 ao71.£5 PO Lé-2 ANA and living and housing allowances, and
LhGAA: fmSs oo PATSODII cover the health insurance as well.
LAGRGA::

0/ NLAST +oogn NTTINIA AL £A PO 4/ In the event of a death of a foreign service
27T ANV T weHE @L9° PO officer or member of his family, the
AN hiLy  9A9° 09T 9108 hUy Ministry shall cover the cost of transporting
AONG'TT ML WIC WF AT HS AOhé'T? the remains to home country and the
hEN®: AT PO hAT expenses required for accompanying family
P LNENID7 D6, “LL0 LS LOAFGA:: members.

9. LAooh(( hAA 40. Immunity from Jurisdiction

5 LAPT ¢taol P DT 1/ A. f?reign service ofﬁce.r assigned to a
RIADATF  WetsS  eton  hOATF Tmssnon and me.ml.)er's o.f his family sha%ll.be
NLAPT FLIF® OPF AN AT @ |mmun-e from Jurlsdlctlon. of the receiving
AT KAPE DT oWl (e RIC 'state lr.1 accordance with .the re.levant
PANAN PATATIER hAA LT EFPA:: international law for the duration of his stay

at the mission.

¢ Y AR 030-0 AR (B) LI 2/ The immunity of a foreign service officer
L£havhnh PATA"1th hAA A0 from jurisdiction of the receiving state as
trLTA@ LS hMA@- oAk provided under sub-article (1) of this Article
MR ch® NIAR LU shall be waived with the express written

authorization of the Minister.

il Eo9e Pow 1T WA 3/ Any foreign service officer, who waives his
w5 PHY AR 00 ATPR (€) immunity from jurisdiction by himself, in
L30T (ootAAG fAovhO LA T A1 1R contravention of the provision of sub-article
haA oo t7 060 £90 AIRPT AN (2) of this Article, shall be accountable in
WA® h7? oowlit +mefed LPSA:: accordance with the relevant law.

8. £N0T 4T 1 ool 41. Tax and Duty Free Privileges

s/ P07 P4L) LH@OFT AmSE DL
.00¢ P7h00AN PP 277t
AT wets  PAHRNG LT N
aot +mPol LPSA:

€ ALY A%PR 00 AIPR (B) HEARRIC
PIHNG PADLTL ANt TLLC
n’Luts 2C  Navaohh(C  agvavl @
LM\

www.chilot.me

1/ A foreign service officer returning to the
Ministrv upon completion of his stay at a
mission shall be entitled to tax and duty free
privileges.

2/ The Ministry of Finance and Economic
Development shall, in consultation with the
Ministry, issue directive for the application
of sub-article (1) of this Article.
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PART SEVEN

ETHICAL OBLIGATIONS AND
ACCOUNTABILITY_OF
FOREIGN SERVICE OFFICER

g8, ££°1-9°90C 2.3-2F 42. Ethical Obligations

A70NY T WAFo  ANT  AITT PHL1T1M0-
A% tmd T 1O Yo 1V
WINNT WetE  PTLhEATT P A-9°0C
CPPTF LTNC 723 AAVEF:-

8/ ARt W1-a0 3T DT aoPyi

€ AP DALIYET oo T ARG POLULNEST

+A6h NPT 0L TS  NRCMTIYF
MAh Tt ;

il PPt TANLPT AS T T90CS
oo+

8/ PAICTT PUHNIS PadItT PACE
HGS  aoA9® IRI )T omNPS
ATHLYYT POLEILS £CLATF aohAhA |

Zl Oem hoM, PTLONTIDFE PULePaTEG
PLLN®T W16-R TLOTC ML Ot
AJO0AT 9% NF  oom+9°S  APDEHT
@17 WANE hhaohimt:

i AP FAO6hT ACIaNT AhNANE  a9°LN
ML (AA 03T ML @9 AIC (AR
TAOh®7 NA0: 4LK59° (OP+ ovavph:

il a0 37 UNTS G, NATN- av OHG
a bl AS At oofOAT Pao 30T #7¢-
NF aom+9°:

Z/ 0LAPT toon ALIATIA CHPAL AICT
A9 PhHNT QWAS @2 00

b PATLLNES  4PL  NTISTFD9° 0PI
ho-2 AIC 7271 AT hdaodNA

I 07I9F@9° U3 avLAP AN POAS
407 0NOS aomNed i

18/ LAY  +aogn (9L 2A0T  OPT
ATLART ovéd  ALADP PaoSiée 0D
AN PPCS £A € °n3eT herd- NG
hAaoAPT: AS
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Without prejudice to the provisions of other
relevant laws, a foreign service officer shall
observe the following ethical obligations:

1/ loyalty to the country’s Constitution;

2/ discharging his national duty and
- accomplishing the Ministry's mission with
efficiency, honesty and commitment;

3/ respecting and implementing government
policies and laws;

4/ building, preserving and defending the
honor, reputation and good image of the
country, the pepple and the government;

5/ using responsibly confidential national
information that®he might hear, see and
carry in the course of discharging his duties
only for the intended objective; and not to
pass it over to third parties;

6/ in the event he is sent abroad for a meeting,
assignment or other reason, properly
accomplishing his mission and returning
timely;

7/ taking proper care for and protecting
government property and using it only for
public work for which it is allocated;

8/ observing the laws of the receiving state as
well as the culture of its people;

9/ not receiving in any manmer an award from
foreign government without the permission
of the Ministry;

10/ not receiving any kind of bribe and
maintaining his personal integrity;

11/ not changing his residence, while serving in
a mission, without notifying the head of the
mission and not being absent from duty
without any justification; and
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8/ QLY APE AMPR FE CHLYITT PAMY-
NG %I PT ML t@-E 7T
NIAINT WwetE A0 QA®- PhISE
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AT wetE WY 07087 PEL:
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12/ in the event that he wants to resign while
serving at a mission, returning to the
Ministry and submitting his resignation
request and following the proper legal
procedures.

Accountability

1/ Without prejudice to the liability under the
relevant laws of the country, in the event
that a foreign service officer has violated
the ethical obligations provided under
Article 42 of this Proclamation, the
Minister, depending on the gravity of the
case, may suspend him from his duty and
refer his case to a disciplinary committee. If
the violation is committed by a foreign
service officer serving at a mission, the
Minister may recall him to the Ministry
prior to completing the duration of his stay
at the mission.

2/ The implementation of the provisions of
this Article shall be determined by directive
to be issued by the Ministry.

PART EIGHT
ADMINISTRATION OF MISS;ONS

Diplomatic and Permanent Missions

A diplomatic mission or permanent mission
shall be accountable to the Ministry and shall
have the powers and duties to:

1/ promote the national interests of Ethiopia
in the receiving state or in other states to
which it is accredited or in an inter-
governmental organization to which it is
represented;

2/ promote and strengthen relations between
the country and the receiving state in the
\field of investment, trade, culture, science
and technology as well as bilateral friendly
relations;

3/ carry out activities relating to image
building of the country and public
diplomacy:
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o 0L AIC @RI +mé WINFD: AT 4/ coordinate and support the activities of
aleT PO AT AR P a0 It other Ethiopian government organs in the
AT 2ePT TINHANCs  £I% receiving state or other states to which it is
aoym-t accredited;

& 0te0e hIC @R tmé WPINTFa- AdeT 5/ coordinate and support Ethiopians and
w7154 ATCRLD£IS  TmAL foreign nationals of Ethiopian origin,
WTERED-£T WNICTD PATITS  ANT residing in the receiving state or other states
VA ATPOPOLT AL RILCFATRFT @ to which it is accredited, with a view to
taté@ AT WIGTFOT FmPT, benefiting themselves and their country by
AMRLLCT TINHANCS £I% aodmt i participating in the development and other

all-rounded activities of their choice;

5 RIRCAINNIIEar OFP0L AIC LI 6/ follow up, coordinate and support consular
+tmé  OPIVFED  ANT A1t PO offices, trade offices and honorary consular
PRTEES $IA KhéTF MRTIT P39 offices, as appropriate, in the receiving state
Ahé Tt WPRTIG PhNC DA Khdoh or other states to which it is.accredited;
LFT? P¢ RTPAPA aohbAd
TINHANCS o4

il R0 ATF@ 3A9°  APRS Ndné-P 7/ perform other functions assigned by the
A2t oowlt  ARTAIth  TLAST relevant national and international laws to a
MeI°  A%£?1 AN TEF Kbt 0 diplomatic mission or a permanent mission;
PHOM- ANT +2061% avd A% RS and

Z hoLuivké  IOC  NaoavhhCs  NaodS Pt 8/ prepare and implement, in consultation and
N++0L AIC ®LI° +mé WP Fo An-T coordination with the Ministry, a plan and
alet 089 NHohANTt 0LY9-ao 34~ )-P program budget that would enable it to
L£CET  tAOh®T  AATI0:  A%AhTE accomplish its missions effectively in the
PULENTAD?  O6PLS  PTCE49° NE+ receiving state or in other states to which it
TMIETG avd A9°:: is accredited or in an inter-governmental

organization to which it is represented.
5% NAIA Kehst O 45. Consular Office

PEIN  AMET T FmérE  RAILULI @ A consular office shall be accountable, as

N++0R ANC  AtohA  ©L9°  ATLORT appropriate, to a diplomatic mission or

PATERS A TH%1tn “L0ST OLI° +9Y, permanent mission accredited to the receiving

aANTE KhédT W 0L9° ALLNES PS state or that covers the receiving state or the

PoLhEAT 220NTS T T A:- Ministry, and shall have the powers and duties

to:

& a0t ANFo®  909° APE hDOT 1/ - promote and protect the rights and interests
awlt N HIL  WIC ChTPRETS of Ethiopia and Ethiopian nationals in the
PATERS  WITT a0 EFS TPPT receiving state in accordance with the
TS TINMOP ‘relevant international laws;

& A7t N@- N AP w7 eowit 2/ promote and strengthen the investment,
OA1CES NHPA% AIC  aohhd  PAD-7 trade, cultural, scientific and technological
PhHOTae T PIILE PAOUAE PALING as well as bilateral friendly relations
TSR A0 foated oS8T between Ethiopia and the receiving state in
VYTl 100G TIMGHCE accordance with the relevant international

law;
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46.

47.

3/ register Ethiopians and foreign nationals of
Ethiopian origin residing in the receiving
state and maintain  their  detailed
information;

4/ register and issue certificate of birth, death
and marriage of Ethiopian nationals residing
in the receiving state;

5/ provide documents and

authentication service;

registration

6/ provide passport and visa services;

7/ coordinate and support Ethiopians and
foreign nationals of Ethiopian origin
residing in the receiving state with a view to
benefiting themselves and their country by
participating in the development and other
all-rounded activities of their choice;

8/ prepare and implement, in consultation and
coordination, as appropriate, with a
diplomatic mission or a permanent mission
accredited to the receiving state or the
Ministry, a plan and program budget that
would enable it to accomplish its missions
effectively in the receiving state; and

9/ perform other consular functions in
accordance with the decisions of the
Ministry.

Trade Office

1/ A trade office shall be accountable, as
appropriate, to a diplomatic mission or
permanent mission accredited to the
receiving state or to the Ministry; and shall
carry out trade, investment, tourism and
other related activities in the receiving state.

2/ The implementation of the provisions of
this Article shall be determined by directive
to be issued by the Ministry.

Consular_Services Provided by Diplomatic

and Permanent Missions

A diplomatic mission or permanent mission
may carry out the consular services referred to in
Article 45 (1), (3), (4), (5), (6) and (9) of this
Proclamation.
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48. Financial, Procurement and

Property

Administration of Mission

1/ Without prejudice to the laws governing the
administration of government finance and
property, the Ministry shall prepare and
submit to. the Ministry of Finance and
Economic Development, directives and
manuals applicable to the administration of
finance, procurement and property of the
missions, taking into account the special
conditions existing in the receiving states,
and shall cause the implementation of same
upon approval.

2/ Without prejudice to the provision of sub-
article (1) of this Article, the missions may,
~as appropriate, own and administer
immovable property in accordance with the
applicable laws and procedures of the
receiving state.

49. Support Service Employees of Mission |

1/ The employment contract of support service
employee of a mission may, as appropriate, be
concluded in accordance with the relevant
laws of Ethiopia or the receiving state.

2/ The Ministry may issue directive on the
procedures for the conclusion of
employment contract of support service
employees.

PART NINE

FOREIGN SERVICE ORGANS OF THE MINISTRY
50. Establishment

1/ The following foreign service organs of the
Ministry are hereby established:

a) the Management Council;

b) the Examinations Administration
Board; and

c) the Grievance Board.

2/ A Foreign Service Training Institute which
shall be accountable to the Ministry and
shall provide training to develop career
diplomatic skills and knowledge shall be
established by regulation to be issued by the
Council of Ministers.
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. ¢) approve

3/
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The Management Council shall be chaired
by the Minister and composed of State
Ministers, Director Generals, heads of
offices and centers of the Ministry, as well
as the head of the Foreign Service Training
Institute.

The Management Council shall:

a) deliberate on and approve the strategic
plan, annual plan and program budget
of the Ministry and evaluate its
implementation;

b) follow up, evaluate and give feedback
on the implementation of the plan;

directives and manuals
regarding the employment, promotion,
assignment, recall, transfer, ethics and -
discipline, termination of service and
other related matters necessary for the
implementation of this Proclamation;
put in place an efficient, effective,
transparent and accountable working
procedure; and follow wup the
implementation of same;

d) follow up.the implementation of this
Proclamation and regulations to be
issued hereunder, cause the preparation
and submit, draft amendment
proclamations and regulations to the
Council of Ministers when deemed
necessary; o

e€) cause the study of administration, work
procedure, resource utilization and

- other similar issues having relevance to
_the foreign service and follow up the
implementation of same upon approval;

f) provide joint strategic leadership; and

g) carry out other related activities.

The Management Council may issue its
own rules of procedure.

.page 6938
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2/

§2. Examinations Administrat_ion Board

The Examinations Administration Board
shall be chaired by a State Minister and
composed of the Human Resource
Management Director General and two
officials to be assigned by the Minister as
members, as well as head of the Foreign
Service Training Institute as a secretary.

The Examinations Administration Board
shall be accountable to the Minister and:

a) shall, without prejudice to Article 21
and Article 22 of this Proclamation,
prescribe the academic training and
practical experience required of
candidates and determine the subject on
which the written and  oral
examinations shall be held; receive and
screen applications for the diplomatic
service officers written and oral
examinations; identify  qualified
candidates for the examinations; ‘

b) shall prepare, conduct and grade
examinations; submit the list of those
candidates who obtained the required
average or above to the Minister;

¢) shall work in consultation with the
Training  Institute = regarding the
preparation of examinations to be taken
by the diplomatic service probationers
at the conclusion of their probation
period, and by the permanent
diplomatic  service officers for
promotion;

d) may request, as necessary, the
assistance of competent experts, be it
from the Ministry or other appropriate
government office or institution, in
preparing and grading examinations;

e). shall prepare and submit its rules of
procedure to the Management Council;
implement same upon approval;

f) carry out other related duties assigned
to it by the Minister.
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53. Grievance Board

1/ The Grievance Board shall be composed of
officials to be assigned by the Minister and
employees to be elected by the foreign
service officers, as members. The number
of assigned as well as elected members of
the Board shall be determined by the
Minster.

2/ The Grievance Board shall:

a) hear and investigate grievances
submitted by foreign service officers
regarding the implementation of the
provisions of this Proclamation and
other applicable laws and submit its
findings with recommendations to the
Minister;

b) draw up its own rules of procedure and
submit to the Management Council,
and implement same upon approval.

PART TEN
MISCELLANEOUS PROVISIONS

54. Foreign Service Awards

1/ The Ministry may confer awards with
different ranks upon long serving foreign
service officers or who made special
contribution or who have registered
outstanding results in the field of foreign
service.

2/ The nomenclature of the awards, the criteria
for selection and the benefits associated
with awards shall be determined by
regulation to be issued in accordance with
this Proclamation.

55. Retired Foreign Service Officers

The Ministry shall facilitate favorable
conditions that would enable the retired
foreign service officers with rich experience
to contribute to the success of the country’s
Foreign Affairs and National Security
Policy and Strategy.

www.chilot.me
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56. Power to Issue Regulation and Directive

1/ The Council of Ministers may issue
regulations necessary for the:
implementation of this Proclamation.

2/ The Ministry may issue directives necessary
for the implementation of this Proclamation
and regulations issued pursuant to sub-
article (1) of this Article.

57. Applicability of Other Laws

1/ Without prejudice to the provision of sub-
article (2) of this Article, the relevant
provisions of the Federal Civil Servants
Proclamation No. 515/2007 and regulations
and directives issued thereunder and other
laws shall be applicable, as supplementary,
with respect to matters covered by this
Proclamation and regulations and directives
issued hereunder.

2/ No law or practice that is inconsistent with
the provisions of this Proclamation may be
applicable with respect to matters covered
under this Proclamation.

58. Effective Date

This Proclamation shall enter into force on the
date of publication in the Federal Negarit
Gazette.

Done at Addis Ababa, this 23™ day of July, 2013.

GIRMA WOLDEGIORGIS

PRESIDENT OF THE FEDERAL
DEMOCRATIC REPUBLIC OF ETHIOPIA
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